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Navieating THe CSBG Review Process
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FINANCIAL REVIEW (SECTION 1)

CEAP CSBG CEAP
CSBGNotes Yes No NA  CEAP Notes

Reference _ CSBG/CEAP Questions Yes NoNA
Z 6. Are Monthly Expenditure Reporis

Contact | cubmitted by the 15” of the month for CSBG

Sectl6A | ind CEAP?

Methodology: Review in-house documenation

noring dave received. Submission ofreports past

e due date willbe  finding.

OME G| 7. Review at a minimum, two months of Months reviewed: Months reviewed:
Qy'"“ 51, | expenditures, cash disbursement journals and
SuboC-21+ | support documentation for the allowability

Cir. A-102, | and reasonableness of the costs.
MONITORING (SECTION V.)
CSBG  CEAP CEAP
Reference Reerence CSBGICEAP Questions A CSBG Notes Yes NoNA_CEAP Notes
65, Has the Subrecipient receive: Tist other Fderal Agencies
N monitoring and/or performance reviey and oustanding isues x

from their other Federal fundin
If yes, were there any outstanding issues?
Methodology: Discuss with ED and obiain a
copy of the reports and their stanus

o 66. Were there any concerns or issues
Mywt. o NA relating to interviews with Subrecipient X
Staff, and/or Board members? Methodology:
See
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Yes | No [NA

Agency's Governing Board membership inclus:

A._1/3 clected pubic offcals or thei epresentatives

. Atleast 13 representative of the poor in the ervice area;

Remaining % includes represenaiives of business, mndusiry, bor,
religious, welfare, education or other major groups: an

Total membership of the Board i not ess than fifeen (15) and not more
Than ifty-one (51).
Number of Board Members

Board mectings he requirment

of an ndividualsright to confdentaliy. 72754
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Compliance Issue(s): #*
3. Computer Security #

o CAA does not have the following: (1) adequate computer security
procedures; (2) a formal computer access policy; (3) password protected
employee computers and (4) adequate procedures for data removal from
computers. The National Institute of Standards and Technology Special
Publication 800-53, Rev. 3 requires an organization to develop and

disseminate a formal, documented access control policy for computer
access and requires information systems to uniquely identify and

authenticate users.
4. Personnel Management

o CAAis experiencing more employee turnover than other agencies in the
state. We believe one reason for this high rate of turnover is the faiture of

CAA to conduct exit interviews.
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